
COVID-19 Leave Laws

Emergency FMLA-Federal Emergency Paid Sick Leave-
Federal

Reason for Leave Public Employer or Private Employer 
with 500 or Less Employees

Public Employer or Private 
Employer with 500 or Less 

Employees*
Public Employer

Private Employer with 10 
or less Employees (with 

less than $1M net income)

Private Employer with 10 
or less Employees (with 

more than $1M net 
income)

Private Employer with 11-
99 Employees

Private Employer with 100 
or more Employees

Employee is unable to work/telework in 
order to care for  son or daughter (under 

18) due to school closure or
unavailability of child care due to a 

public health emergency declared and/or 
COVID-19 precautions due to COVID-

19.

First 10 days is unpaid (federal paid 
sick leave may apply), then 10 
weeks of paid time. 2/3 of the 

employee's regular rate is provided 
up to a maximum of $200/day 

($10,000 aggregate)

Full-time = 80 hours                      
Part-time = Average of 2 weeks 

2/3 of full pay up to a maximum of 
$200/day ($2,000 aggregate)                                    

None None None None None 

Employee is subject to a Federal, State, 
or local quarantine or isolation order 

related to COVID-19

12 weeks of unpaid leave under 
original FMLA.

Full-time = 80 hours                      
Part-time = Average of 2 weeks  

Full pay is provided up to a 
maximum of $511/day ($5,110 

aggregate)

At least 14 days of paid 
leave. Full pay for each 

day. 

None; unpaid sick leave 
until termination of 

quarantine or isolation

At least 5 days of paid 
leave.Full pay for each 
day. Unpaid sick leave 

until termination of 
quarantine or isolation

At least 5 days of paid 
leave. Full pay for each 
day. Unpaid sick leave 

until termination of 
quarantine or isolation

At least 14 days of paid 
leave. Full pay for each 

day. 

Employee has been advised by a health 
care provider to self-quarantine due to 

concerns related to COVID-19.

12 weeks of unpaid leave under 
original FMLA.

Full-time = 80 hours                   
Part-time = Average of 2 weeks 

Full pay is provided up to a 
maximum of $511/day ($5,110 

aggregate)

None None None None None 

Employee is experiencing symptoms of 
COVID-19 and seeking a medical 

diagnosis.
None 

Full-time = 80 hours                   
Part-time = Average of 2 weeks 

Full pay is provided up to a 
maximum of $511/day ($5,110 

aggregate)

None None None None None 

Employee is caring for an individual who 
is subject to an order, has been subject 
to quarantine or isolation or advised to 
self-quarantine by health care provider. 

12 weeks of unpaid leave under 
original FMLA.

Full-time = 80 hours                   
Part-time = Average of 2 weeks 

2/3 of full pay up to a maximum of 
$200/day ($2,000 aggregate)                                                        

Employee may receive 
Paid Family Leave if child 

is subject to order of 
quarantine or isolation.

Employee may receive 
Paid Family Leave if child 

is subject to order of 
quarantine or isolation.

Employee may receive 
Paid Family Leave if child 

is subject to order of 
quarantine or isolation.

Employee may receive 
Paid Family Leave if child 

is subject to order of 
quarantine or isolation.

Employee may receive 
Paid Family Leave if child 

is subject to order of 
quarantine or isolation.

Employee is experiencing any other 
substantially similar condition specified 
by the Secretary of Health and Human 

Services in consultation with the 
Secretary of the Treasury and the 

Secretary of Labor.

None 

Full-time = 80 hours       A1              
Part-time = Average of 2 weeks 

2/3 of full pay up to a maximum of 
$200/day ($2,000 aggregate)                                                        

None None None None None 

*The rate at which employees are paid depends on the reason. Please see our legal alert for further description and explanation.

NY Paid Sick Leave 

Webster Szanyi LLP attorneys are prepared to assist  with any questions regarding the above, or any other questions concerning COVID-19. 
Please do not hesitate to contact any members of our Education or Labor and Employment groups.
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